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1. Introduction and Scope
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1.1 Purpose
This Coge of Conduct aims to establish basic responsibility standards for Lens Technology Co. Ltd. in labor practice, health and safety,

environmental protection, business ethics, and management systems, to ensure that all business activities follow internationally recognized
standards and other applicable laws and industry standards in the jurisdictions where we operate.
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1.2 Scope

This Code applies to all members of Lens Technology Co., Ltd. and its subsidiaries (hereinafter referred to as 'Lens Technology'), including
directors, supervisors, senior management, and all employees (hereinafter collectively referred to as 'Lens Members').
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1.3 Core Principles Statement
* Respect for human rights and fundamental freedoms
Compliance with applicable laws and regulations
» Continuous improvement and transparency
» Stakeholder engagement
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2. Labor Practice Standards
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2.1 Prevention of Forced Labor and Human Trafficking
Requirements:
» All employment must be based on personal freedom and voluntary choice
» All work shall be voluntary. The use of forced, bonded, or involuntary labor, prison labor, and human trafficking is strictly prohibited
* The use of illegal contract labor is prohibited. Furthermore, it is strictly forbidden to impose conditions of employment such as withholding
government-issued identification or travel documents held by employees or illegally collecting deposits
* No recruitment fees or related fees shall be charged to employees. If such fees have been collected, they must be refunded. Employees
have the right to resign freely after providing reasonable notice
+ Employees shall not be unlawfully restricted in their reasonable freedom of movement within the workplace, nor shall unreasonable
restrictions be forcibly imposed on their access to or egress from company-provided facilities
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2.2 Child Labor

Requirements:

+ Child labor shall not be used

» Children shall not be employed if they are under 15 years of age (16 years of age in China), below the local legal minimum working age,
or below the age for completing compulsory education, whichever is higher. If child labor is identified, remediation procedures must be
established to ensure the child is removed from work and continues to receive education, rather than being simply dismissed

» Special protection shall be provided to young workers in accordance with the law. Such employment must strictly comply with the
relevant provisions of ILO Convention No. 138 (Minimum Age Convention). Young workers shall not be required to work overtime or
perform night shifts. In accordance with the educational benefit principles outlined in Article 6 of ILO Convention No. 138, apprenticeship
training programs may be provided to individuals aged 16 or above in lawful workplaces, or they may be assigned light work as stipulated
in Article 7 of the Convention

* Young workers shall not be assigned to tasks that may jeopardize their health, safety, or moral development
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2.3 Working Hours

Requirements:

+  Weekly working hours shall not exceed the maximum limit stipulated by local laws

+ At least one day off in every seven-day period

« Comply with all applicable laws and regulations regarding working hours and rest days. Overtime must be voluntary and comply with

legal requirements
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2.4 Compensation and Benefits
Requirements:
*  Wages shall be paid no less than the highest among the statutory minimum wage, the wage agreed in contract. Progressively work
toward wages that meet workers’ basic needs and provide some discretionary income
» Provide statutory benefits including but not limited to statutory paid leave and social insurance. No deductions from wages shall be made
as a disciplinary measure.
+ Wages shall be paid regularly in legal tender
* Provide fair and equitable compensation and benefits
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2.5 Anti-Harassment and Abuse
Requirements:
» Prohibit any form of threats, corporal punishment, physical or mental coercion, verbal abuse, sexual harassment, and other inhumane

treatment
* Provide a safe and healthy work environment
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2.6 Non-Discrimination & Diversity

Requirements:

* Prohibit any discrimination based on race, gender, religion, disability, nationality, political affiliation, age, sexual orientation, union membership,
marital status, pregnancy, maternity, reproductive status, family responsibilities or any other status protected by applicable law in hiring,
compensation and benefits, training, promotion, job assignments, disciplinary actions, and termination of employment

* Provide reasonable accommodations for employees with disabilities

+ Medical examinations shall not be used in a discriminatory manner, unless required by applicable law or necessary for workplace safety
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2.7 Freedom of Association and Collective Bargaining

Requirements:

» Respect employees' freedom of association in accordance with applicable law and collective bargaining rights. Respect employees’ right
to express their views and participate in communication through unions, workers' congresses, worker representatives, or other legal
channels in accordance with the law

* Allow access to the workplace by employee representatives

» No discrimination or retaliation against employees for exercising their rights to freedom of association and collective bargaining
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3. Health and Safety
3.1 Bl A
ER:
o ESTPTAERR S 24y T BVE R
o WIEZREUITE LR R R e VEE], IR ORI S A KN BT
o SRALIFRREEYERRE R A TAEM S, Bk T F
o VAR R RGN VPRI AR A& R SRR
o R BABERLEAN G A AL IR AR R AR R
o TR RNIEIAR, FREFRRHENCRRE R, AR ERE . T FE R
3.1 Occupational Health and Safety
Requirements:
Comply with all applicable laws and regulations in occupational health & safety
Obtain all necessary health & safety permits in accordance with the law, and ensure that they remain valid and update in a timely manner
Provide and maintain a safe and healthy work environment to prevent workplace injuries and accidents
Establish a health & safety management system to identify, assess, and control the hazards in the workplace
Respect employees’ right to refuse unsafe work and report unhealthy working conditions without retaliation
Establish a quantifiable health & safety metrics system, to achieve goal of zero major incidents and continuous reduction of injury rates
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3.2 Emergency Preparedness & Response
Requirements:
+ Develop and implement emergency response plans for potential operational emergencies and conduct regular drills
» Ensure unobstructed emergency exits
* Provide adequate fire protection equipment and training according to applicable laws and regulations
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3.3 Occupational Health
Requirements:
» Conduct regular occupational health examinations
» Control exposure to chemicals and other hazardous substances in the workplace
* Provide necessary personal protective equipment
» Provide clean drinking water and sanitation facilities in the workplace
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3.4 Working and Living Conditions
Requirements:
» Provide necessary working and living facilities, including but not limited to convenient and clean sanitary facilities, as well as drinking
water that meets potable water standards.
* Provide safe and sanitary employee housing (if applicable)
» Ensure adequate living space and ventilation (if applicable)
» Dining areas, food preparation, and storage facilities must also be provided in accordance with hygiene regulations (if applicable)
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3.5 Incident Management
Requirements:
» Establish a reporting mechanism for worker health and safety incidents and near misses, as well as a system for investigating, tracking,
and managing such reports
» Develop and implement corrective action plans to effectively mitigate injury risks
» Provide necessary medical treatment for injured workers and facilitate their safe return to work
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3.6 High-Risk Operation Management
Requirements:
» Prior to conducting high-risk operations—including hot work, lifting operations, working at heights, confined space entry, and temporary
electrical work in business operation workplaces, the work permit process must be followed, on-site safety personnel must be designated,
and all applicable laws, regulatory standards, and company internal safety management requirements must be strictly followed
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3.7 Machine Safety and Safeguarding
Requirements:
* Production equipment and machines shall be designed to meet safety standards.
+ Conduct safety assessments of hazards associated with production equipment and machinery. Physical guards, interlocks, light curtains,
emergency stops, and other safety devices shall be provided for machines that may cause injury, and ensure safe and effective
operation
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3.8 Ergonomics Management
Requirements:
+ The impacts of high-physical-demand work on employees shall be identified, assessed, and controlled, including manual material
handling and repetitive heavy lifting, prolonged standing, and highly repetitive or forceful assembly tasks
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3.9 Health and Safety Communication
Requirements:
» Workplace health and safety information shall be provided to employees in a language that employees understand, including but not
limited to safety training and health & safety warning signs
» Employees shall be encouraged to report health & safety concerns in the workplace, and employees shall be protected from retaliation
for reporting health and safety concerns
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4. Environmental Protection
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4.1 Environmental Management and Permits & Reporting
Requirements:
+  Comply with all applicable environmental laws and regulations
» Conduct the Environmental Impact Assessments (EIA) for construction projects, obtain and maintain pollutant discharge permits, and
carry out environmental monitoring and reporting in accordance with the applicable laws.
* Implement an environmental management system
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4.2 Pollution Prevention
Requirements:

Minimize wastewater discharge, air emissions, noise impacts, and solid waste generation

Implement cleaner production technologies

Establish pollution prevention targets, and regularly monitor the performance of pollution treatment and emission control systems
Employ a systematic approach to prevent the contamination of stormwater runoff, systematically identify, control and reduce wastewater
generated during operations, and evaluate the operational efficiency of wastewater treatment systems

Strictly prohibit any illegal or non-compliant discharge of pollutants
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4.3 Energy and Resource Efficiency
Requirements:

Improve energy, water and resource usage efficiency

Reduce energy and raw material consumption

Implement circular economy principles

Regularly monitor overall water utilization performance, including water consumption

44 ERFEYFREE

=

K

7qe N Y eI F AR D - Wien R e

et 2 R (SDS)

S it P 2 it T s 1 S T 5

ST P i S I R R AR T B A B i s (AR SRR B IR SRR YRR R

FEP= R BEE SRR A il i e BN B A B T R i . AR B IIK R VOC S &AM R F )R

4.4 Hazardous Substances Management
Requirements:

Safely store, use, and dispose of hazardous chemicals

Provide Safety Data Sheets (SDS)

Implement chemical spill emergency response plans

Comply with applicable laws, regulations, and customer requirements concerning prohibited, restricted, or regulated substances in
products and manufacturing processes (including recycling and disposal)

Continuously reduce, substitute, and phase out high-VOC materials and hazardous substances in product design, raw material
procurement, manufacturing, and supply chain management
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4.5 Waste Management
Requirements:

Implement waste identification, classification and recycling programs in accordance with legal requirements
Reduce hazardous waste generation
Ensure compliant waste disposal and minimize landfilling to the greatest extent possible
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4.6 Forest Protection and Biodiversity Conservation
Requirements:

Integrate biodiversity conservation, forest protection, green and low-carbon development principles into operations and decision-making
processes

Proactively assess and minimize the negative impacts of business activities on natural habitats and ecosystems, and avoid or reduce
deforestation associated with production activities
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» Implement measures to protect forest resources, land usage, site landscaping, packaging materials, procurement of wood/paper
materials, and ensuring a deforestation-free supply chain, and minimize the negative impact on forest and natural ecosystems

* Promote sustainable natural resource utilization and procurement

+ Actively participate in ecological restoration and conservation efforts to foster harmonious coexistence between humanity and nature
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4.7 Greenhouse Gas (GHG) Emission Management

Requirements:

+ Scientifically identify, manage, reduce, and responsibly control GHG emissions across all company operations

» Adopt the GHG Protocol or ISO 14064-1 methodologies to account for Scope 1, Scope 2, and relevant Scope 3 emissions; Establish
mechanisms for setting a base year, setting emission reduction targets, workplan, data verification, and disclosure, continuously track
progress regarding GHG emissions

» Compile and maintain a company-wide GHG inventory and emissions data
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5. Business Ethics
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5.1 Anti-Corruption

Requirements:

+ Prohibit all forms of bribery and corruption

+  Comply with applicable anti-corruption and anti-bribery laws and regulations
» Establish accurate books and records, internal control and financial transparency management mechanisms
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5.2 Fair Competition
Requirements:
+  Comply with applicable antitrust and fair competition laws
» Prohibit price fixing and market allocation
* Respect and protect intellectual property rights
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5.3 Information Disclosure

Requirements:

+ Information disclosure includes, but is not limited to, information regarding business activities, labor practices, health & safety measures,
environmental practices and business ethics

» Disclose information in a truthful, accurate, complete, timely and fair manner in accordance with regulatory and legal requirements. There
shall be no false records, misleading statements, or material omissions

» Prohibit insider trading and market manipulation, and protect the legitimate rights and interests of investors in accordance with the law

+ Safeguard the company's trade secrets and customers' confidential information
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5.4 Conflict of Interest
Requirements:
+ Identify and manage actual or potential conflicts of interest
» Prohibit the use of one’s position for personal gain
» Establish conflict of interest declaration policy and procedures
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5.5 Responsible Sourcing

Requirements:

+ Develop, implement, and continuously practice responsible material procurement models

» Conduct due diligence on relevant materials in the supply chain, such as conflict minerals, to identify, assess, mitigate, and remediate
any significant issues related to the risks of suppliers' procurement of raw materials, recycled materials, and/or renewable materials. The
scope of the investigation includes but is not limited to: procurement risks originating from conflict-affected areas; risks involving child
labor or underage labor, forced labor, and human trafficking; risks of severe human rights abuses (such as widespread sexual violence);
and other high-risk activities (including severe health and safety risks and significant adverse environmental impacts) identified through
reasonable and objective judgment

» Minerals that directly or indirectly finance armed conflict, severe human rights abuses, money laundering, corruption, or other significant
risks shall not be procured or used. For minerals sourced from Conflict-Affected and High-Risk Areas (CAHRAS), risk-based due
diligence shall be conducted, and identify, prevent, mitigate and explain how to address the related risks. Due diligence and traceability
investigations shall be conducted on the origin and chain of custody of 3TG minerals (tin, tantalum, tungsten and gold), as well as other priority
minerals such as cobalt and mica contained in the manufactured products. This is to provide reasonable assurance that their sourcing complies
with the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas, or an
equivalent and recognized due diligence framework

+ Establish a system that provides access to complete traceability data, including but not limited to supply chain transaction data traceable
to the material's origin
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5.6 Privacy, Data and Information Security Protection
Requirements:
«  Comply with all applicable laws and regulations regarding privacy, data protection, and cybersecurity relevant to the company or its
suppliers
. DeF\)/F()anp and maintain an information security program in alignment with applicable standards in information security and data privacy.
The program shall include technical and organizational measures to prevent the misuse, leakage, loss, or alteration of confidential
information, proprietary information, personal information, or other protected information, as well as unauthorized disclosure, acquisition,
or access
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5.7 Anti-Money Laundering (AML) and Anti-Tax Evasion
Requirements:
» Do not participate in or assist any individual or organization in concealing illicit funds or engaging in other suspicious activities
» Fully comply with all tax obligations in accordance with the law, and shall not assist or facilitate any third party or affiliated entity in
evading tax obligations by any means
» Establish a transparent financial management system
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6. Management Systems
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6.1 Management Commitment

Requirements:
» Senior management demonstrates clear commitment to this Code
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» Establish CSR policies and objectives
* Provide necessary resources
» Participate in industry initiatives and standards
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6.2 Risk Management
Requirements:
» Develop risk mitigation measures
» Establish mechanisms to identify, assess, control, monitor, escalate, and remediate CSR/ESG risks
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6.3 Capacity Building
Requirements:
* Provide CSR/ ESG and compliance training for employees
» Enhance awareness among managers and staff
» Establish internal communication mechanisms
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6.4 Document and Record Management
Requirements:
» Establish comprehensive documentation management systems
* Maintain necessary compliance records
» Ensure authenticity and completeness of records
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6.5 Continuous Improvement
Requirements:
* Regularly review and update management systems
* Adopt best practices
* Promote a culture of continuous CSR improvement
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7. Compliance and Monitoring
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7.1 Internal Audits and Assessment

Requirements:

» Conduct regular internal compliance audits

» Establish corrective and preventive action procedures
» Track implementation status of corrective action plans
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7.2 External Verification
Requirements:
» Undergo and cooperate with external audits, customer audits and third-party certifications where applicable and disclose necessary
information
* Report performance in accordance with applicable laws, regulations, customer requirements, and the Company’s disclosure
arrangements

L



B

7.3 HF 5@
B3R
o ERESTIA T BRSO A HARRI RS A SCTT VB S R R, EAEIRE . A RIRENE], R S A IR
o RIPHIFE RZIE
o LI AL BE A R
7.3 Grievance and Communication Mechanisms
Requirements:
» Establish communication and grievance channels for employees, suppliers, customers, and other stakeholders, including mechanisms
for confidentiality, anonymity and non-retaliation, and maintain continuous communication with them
» Protect complainants from retaliation
*  Promptly investigate and address complaints
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7.4 Community Engagement
Requirements:
+ Respect the communities in locations where we operate, actively contribute to community development, and minimize any potential
adverse impacts
» Encourage all employees to participate in community philanthropy, volunteer services, and development activities related to local
communities
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7.5 Supplier Management

Requirements:

+ Integrate ESG (Environmental, Social, and Governance) standards into the supplier qualification reviewing process. Suppliers are
required to pass compliance reviewing and sign a Social Responsibility Agreement and Supplier Code of Conduct Commitment covering
labor, health and safety, environment, and business ethics

» Establish a risk-based tiering supplier management system. Quantitatively evaluate and categorize suppliers (e.g., high, medium, low
risk) based on compliance risks, financial stability, delivery reliability, and ESG performance, prioritizing management resources for high-
risk suppliers

* Implement a regular assessment mechanism combining online questionnaires and on-site evaluations. Assessments must
comprehensively cover Labor, Health & Safety, Environment, Ethics, and Management Systems, and supplier ESG performance should
be linked to procurement decisions

* Provide regular ESG and compliance training for both internal procurement teams and external suppliers. Enhance suppliers'
understanding and execution of the Code, shifting from "audit control" to "collaborative empowerment" to drive overall supply chain
sustainability

» Explicitly incorporate ESG and compliance clauses into procurement agreements. Require suppliers to commit to applicable laws and the
Code, strictly prohibiting forced labor, child labor, bribery, and conflict minerals

» Conduct regular on-site audits of suppliers based on the Code. Where permitted by contract, requested by the customer, or necessitated
by risk, the audit scope must extend to critical sub-tier suppliers to ensure transparency and compliance across the entire supply chain

+ For non-conformances identified during audits, require suppliers to submit root cause analysis and specific Corrective Action Plans (CAP)
within a defined timeframe. Continuously track and verify remediation progress to ensure closed-loop resolution of issues

+ Take immediate risk control measures against severe supplier violations (such as child labor, forced labor, critical safety hazards, or
severe environmental breaches), and suspend, restrict, or terminate cooperation based on the nature of the violation, the willingness to
remediate, and the effectiveness of the rectification
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Establish a supply chain responsibility cascading mechanism. Tier-1 suppliers shall integrate the Code and corporate ESG requirements
into their own supplier management systems and periodically provide compliance assessment reports of sub-tier suppliers to mitigate
deep-tier supply chain risks
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Appendlx A: Reference Standards
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ILO Core Conventions

RBA Code of Conduct

UN Global Compact Principles

ISO 26000 Guidance on Social Responsibility

UN Guiding Principles on Business and Human Rights
ETI Base Code

OECD Minerals Due Diligence Guidance

GHG Protocol/ ISO 14064-1

Relevant customer CSR standards and policies
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Appendlx B: Key Term Definitions

Forced Labor: Under threat of penalty and for which the person has not offered themselves voluntarily

Child Labor: Employment of children below the legal minimum working age

Young Worker: any worker who is above the defined age for a "child" under the RBA Code of Conduct but under the age of 18. In
accordance with Chinese labor laws, young workers specifically refer to workers who have reached the age of 16 but are under the age
of 18

Supply Chain: The entire process from raw materials to final product delivery

Recruitment Fees: Any fees related to recruitment, hiring, placement, transportation, medical examinations, or agency services that are
charged to the employee during the recruitment or employment process

Grievance Mechanism: A continuous management process and communication channels established by the company, designed to
assess workers' understanding of practices and conditions covered by the Code, obtain feedback or reports of violations, and promote
continuous improvement

Responsible Minerals: Minerals subject to responsible sourcing due diligence, including 3TG minerals, cobalt, mica and other priority
minerals determined by customer requirements, regulations, or risk assessments

Conflict-Affected and High-Risk Areas (CAHRAS): Areas characterized by the presence of armed conflict (such as international or non-
international conflicts, civil wars), widespread violence (including violence perpetrated by criminal networks), political instability,
institutional weakness, breakdown of civil infrastructure, widespread human rights abuses, or endemic corruption

Personal Information: Any information relating to an identified or identifiable natural person (including suppliers, customers, consumers,
and employees)

Significant Environmental Impacts: Severe negative impacts on the environment caused by corporate operations, including but not
limited to non-compliant chemical spills, illegal transfer of hazardous waste, excessive discharge of waste gas/water, and failure to
effectively manage greenhouse gas emissions. These impacts may pose direct threats to ecosystems or human health

High-Risk Operations: Operational activities or environments in the workplace that pose risks of severe occupational injuries,
occupational diseases, or threats to life and safety

HESEX
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*This Code of Conduct will be updated regularly based on international standards development and the company's actual situation*



